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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

| NSTI TUTE OF TEACHER EDUCATI ON

Name of the head of the Institution

Dr. Anju CGupta

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01232222380
Mobile no. 9219419830

Registered Email

sagar ar un335@mei | . com

Alternate Email

i tekm@ahoo. in

Address 507 KATGHAR NEAR AMBEDKAR PARK QUI LI A
City/Town Bareilly

State/UT Uttar pradesh

Pincode 243003

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Anjali Cupta

Phone no/Alternate Phone no.

01232222380

Mobile no.

8279885736

Registered Email

anju_gupta74@edi ffmail . com

Alternate Email

i tekm@ahoo.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. iteknpdi nagar. i n/word/ AQAR-

SUBM T- REPORT- 2015- 16. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. iteknpdi nagar.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
HemeeliEe Period From Period To
3 B 2.09 2015 01- May- 2015 30- Apr- 2020

6. Date of Establishment of IQAC

05- Apr - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

GUEST LECTURE ON VALUE 29- Aug- 2016 50
BASED EDUCATI ON 01
GUEST LECTURE ON M CRO 04- Nov- 2016 60
TEACHI NG SKI LL 01




NUKKAD NATAK ON WOVEN 23-Jan- 2017 28
ENMPONERVENT 01
CLASSROOM SEMNAR ON THE 27- Apr- 2017 65
ART OF CLASSROOM QUESTI ON 01
AND ANSWVERS

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

 TO DEVELOPI NG THE ACADEM C CALENDAR /ACTIVITY FOR B. ED,M ED AND D. EL. ED. « TO
STARTI NG OF NEW UG COURSE BACHELOR | N ELEMENTARY EDUCATI ON FROM FORTH COM NG
SESSI ON 201718. « ENGLI SH SPEAKI NG AND WRI TI NG SKI LLS PROGRAM FCR THE NEEDY
STUDENTS. « CARRI ER GUI DANCE AND PLACEMENT CELL STRENGIHENED. « TO ORGANI SE
SEM NAR, CONFERENCES AND GUEST LECTURE.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes




ORGANI SI NG SEM NAR/ WORKSHOP | N THE
COLLECGE.

ORGANI SED SEM NAR FOR B. ED/ M ED
STUDENTS

AS FOR SETTI NG UP ONE SVART CLASSROOM

ATTEMPT MADE BY THE | QAC TO ENSURE THE
ONE SMART CLASSROOM

EDUCATI NG STUDENTS TO G VE UP THE USE
OF PLASTI C AND POLY BAGS.

A VI GOROQUS CAMPAI GN LAUNCHED I N THE
COLLEGE FOR THE PURPOSE AND KEEP THE
DUSTBI N | N COLLEGE CAMPUS.

TO ORGANI SE REMEDI AL CLASSES.

REMEDI AL CLASSES FOR WEAK AND SLOW
LEARNER STUDENTS.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30- Apr-2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Qur college Institute of Teacher
college. It
Charan Singh University , Meerut.

the coll ege prepares it

Charan Singh University , Meerut.

teachi ng days, dates of internal
curricular activities .
sem nars and Alum ni | ectures al so.

websi te.

i npl ementation. Principal
di stribution anong the teachers.

Educat i on Kadrabad , Modi nagar
is affiliated to Chaudhary Charan Singh University
need to follow syl labus/ curriculum and gui delines prescribed by Chaudhary
. At the beginning of each academ c session
proposed acadeni c cal ender and follow the al
curriculumand rules regul ati on which provide by the affiliating Chaudhary
The col |l ege prepares a proposed academ c
cal ender according to the circular and notice received fromaffiliating
Chaudhary Charan Singh University , Meerut.
exam nati on,
In this acadenic calender the unit test and student
The academi c cal ender upload in the college
Oientation programis organi sed every year for
students to make them aware of the nmechanismfor curriculumdelivery and
conduct neeting for allotnment of classes and syl l abus
Students are given details of teaching
assi gnnents of each teacher at the beginning of a session by the Principal.

is an affiliated
Meerut. We

courses

The coll ege notifying nunber of
circul ar extension related and co

newly admtted




Based on the teaching assignnents allotted in the syllabus distribution
teachers prepare their " Teaching Plans" according to the nunber of |ectures
allotted in the university syllabus for each topic. Along with the traditional
chalk and talk matter, teachers often use PowerPoint presentation during the
| ectures to denonstrate topics. Surprised oral test and students seninar are
hel d after conpletion of a unit of the syllabus. Tutorial classes are held in
some courses within class routines hours for which separate attendance
regi stered are mai ntained. The institution established itself an institute of
excel l ence in teacher education .The instuition are many specifics objectives-
1. to inpart quality teacher training to the teacher trainees. 2.to enphasize
excellence in all spheres of life our student teachers and educators 3. Mking
t he student teachers understand the phil osophical, psychol ogical, econonica
and soci ol ogi cal bases of education. 4.Being a teacher training institute , the
col l ege has franed those objectives which can bring behavioral change in the
teacher trainees. They are given know edge, skills, technical know how keepi ng
in mnd that they adapt well with society and school sector follow ng good
traditions and values. 5.The college is committed to produce socially useful
human resources. It is the primary aimof the college and it functions
accordingly for the sane. 6.lnparting education at the college to financially
poor students. They are being supported economically and academ cally. 7.To
formour student teacher as persons of conpetence, conscience, conpassion and
commitnent. 8. To develop |eadership qualities in our student teachers so that
t hey become committed teachers and to strengthen their ability in comunication
of their views effectively. 9.Social nessage, service in the coll ege,
respecting the cultural and regional diversity, denocratic values etc are in
built in co curricular and extra curricular activities. 10.In some courses
B. Ed. and M ED. Feed back per formas on curriculumare filled by students and
their suggestions are al so wel coned.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled




No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd EDUCATI ON 136
VEd EDUCATI ON 4
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

1. Feedback is obtained Students with the help of structured questionnaire 2.
Feedback is obtained fromstudents and alumi. 3. So obtain feedback is

anal ysi s dinmension wise. 4. Separate feedback is also collected fromalumi of
the coll ege. There suggestion are closely analysis and recorded. Feedback on
the teaching-learning process is received fromstudents as Students
satisfaction survey based on a structured questionnaire framed and approved by
the 1 QAC of this college. The questionnaire can be downl oaded fromthe website
and Students can drop their filled in feedback formin the feedback receiving
boxes present in the college canpus. The received feedback is then analyzed by
the 1 QAC and upl oaded to the college website and it is also forwarded to the
Head of the institution with necessary suggestions based on this feedback.
Teachers provide informal as well as fornal feedback to the head of the
institution on different acadenmic, administrative and other affairs related to
the coll ege. Menbers of anti ragging commttee and Internal conplaints
commttee al so receive feedback from students through class canpaigns.
Grievances (if any) and necessary suggestions can be registered to the
Gievance Redressal cell of the college through the samadhan box fixed in the
Principals office, the cell conposition is altered every year at the beginning
of academi c session. Departnents receive feedback from parents through parent
teacher neetings and discuss different issues related to the overal

devel opnent of their ward. The college is planning to introduce online feedback
system from the acadeni c session 2017-2018. Feedback is collected from al
stake hol ders like students, alummi and A good nunber of the respondents are
sel ected in each category of stakeholders fromthe college through conveni ence
sanmpling technique to collect feedback fromthem There are various questions
covering various aspects on which feedback is taken fromthem separately.
Rating scale of 1 to 05 are created to neasure the intensity and frequency of
responses.. Feedback collected fromstudents is inplenented for further

i nprovenent. Feedback is also taken from students and alumi who are coll ected
through their interactions with coll ege teachers through neetings etc. to know
their ward' s progress in college. Various questions are prepared for students
and al umi feedback of which najority questions are neasured on rating scale.




over al |

better

Ve feel
weakness.

score is calculated. Simlarly,
used for the feedback purpose for Al umi,
i ncluding the rel evant aspects pertaining to each category of
anal ysis and the bl ank questionnaires used are given in the annexure of this
AQAR.  Anal ysis of feedback of students:
feedback of students gives us proper
institution can nove.
best to renmobve our
teachers gui de for

Wth the help of oral
per f or mances.

Students are our
direction and the way in which our
our weakness from students feedback we try our
test of students our

and teachers.

root stakehol der.

The rating scale has 05 levels to nmeasure data. Around 275 parents were
contacted to collect data taken feedback fromthem The data is analyzed and
questionnaires have been created and
They are created by
respondents.

The

The

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd EDUCATI ON 200 142 142
VEd EDUCATI ON 50 0 0
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 278 4 32 6 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
38 30 2 1 1 0

View Fil e of

| CT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentor is a wise and trusted counseller. And who could be a great mentor than a teacher.The management and
the IQAC coordinate and collect feedback periodically from students through the process of responding to a
guestionnaire. Feedback from the alumni is solicited through consultation during alumni association meetings..
The feedback from various stakeholders is collected and thoroughly discussed and analysed in the appropriate
forum. Accordingly, matters that can be handled independently and personally are forwarded to the concerned
individuals or departments to address the problem by adopting corrective measures. Matters which involve the
College as a whole are dealt by the Principal in coordination with the concerned department through head of
departments or concerned committee. The proposals given by the different committees and departments are
discussed with the Governing Body of the College for necessary action. Strengths of the College are also taken
into consideration for further up gradation.Mentoring of students is conducted by the departments of the




instituition. MENTORING OF STUDENTS IS BASED ON THE FOLLOWING OBJECTIVES. 1.To increase the
teacher student contact hours. 2.To identify and address the problems faced by slow learners and first
generation learners. 3.To encourage advanced learners. 4.to decrease the drop out rates. 5.To prepare students
for the competitive world. 6. Prospectus: College publish prospectus annually. It contains comprehensive detail
of the college. The college ensures its commitment and accountability towards the information provided. It gives
in detail regarding courses, fee structure, faculty, incharge of other activities office detail and other relevant
activities.7.. Department: The respective department helps to student in understanding the topics, and tells about
the scope of the relevant courses. Some time teachers do counseling of students personally. Our college run in
the rural area here most of the students belongs to the poor background and they are educationally poor also. In
this situation teachers motivate them and tell the benefits of education and encourage to move ahead in the field
of education.8. Counseling committee: In our college, there is a counseling cell which runs by the college
department of education. This counseling cell helps in student mentoring system. The aim of the cell is to provide
support and solutions for different psychosocial problems of the students in order to provide support for their
academics. Till now more than 10 students have approached the cell for their problems, out of which many have
been tackled successfully while others are on follow up for the same. student face numerous problems such as
lack of interest in studies, difficulties in memorizing the things, what is related to exam situation, insomnia,
adjustment issues at home, sense of inferiority and other coping issues. By and large there is still lack of
awareness among students about the counselling cell due to various reasons . Gradually all the means are
applied to make the functioning of the cell a grand success. 4. Career counseling cell: The aim of the cell is to
guide the students regarding their academic carrier and development. The cell also tells about the responsibility
towards the society.

Number of students enrolled in the
institution

282 38 1:7

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

38

38

0

0

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd

01

02

09/ 06/ 2017

10/ 09/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Qur
process.

col | ege have a nechani sm of

i nt er nal

assessnent of students |earning
in mdsession our college provide a set of question paper to students

for their evaluation of witing and answer presentation then teacher discuss




wi th students their short com ngs and achi evenents. Internal evaluation forns
and inportant conponent of the total evaluation of the student.Interna
evaluation in our college is based on the following criteria such as
attendance, assisnnent, class performance and unit test. Internal marks are
given by the college for every subject as per the weight ages prescribed by the
uni versity every subject has 100 marks out of 20 percentage given internally
mar ks for every subject the criteria of internal evaluation are usually 10
mar ks for internal ,05 nmarks of assignnment and cl ass perfornmance. At the
begi nni ng of the academ c session students were oriented about the continuous
i nternal evaluation. They were informed how nuch they should obtain in order to
be eligible for the end term exam nation. As per the needs of fulfilment, the
Col l ege laid equal inportance of the performance of the students in every
categories of the assessnent. According to the convenience of the concerned
teacher Cl ass tests are conducted regularly. Students who are found to be
exceptionally weak are given special attention. Assignnments, Sem nars and
Proj ect Works are anot her major eval uation wherein students are nmade to perform
either individually or in group. The College also gives special attention on
G oup discussion, and other curriculumactivities so as to make the students
engage thensel ves in cognitive learning, |earning through exposure, |earning
t hrough peer review etc. The inplication of various teaching nethod is to
suppl ement the theoretical nmethod of teaching |earning process and through this
process, Internal Evaluation systemis assisted.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni c calendar is prepared in the college annually for all courses. C asses
are schedul ed Monday t hrough Saturday between the hours of 9:30 amand 3:30 pm
Sonme extra classes and ot her progranms nmay al so be schedul ed beyond this tine.
Every Departnent prepares its own academi c cal endar. The acadenic cal endar is
prepared by the Heads of the Departments (HODs) of different departnents which
is further submtted to principal for final approval. A centralized academ c
cal endar is then prepared at college level afterwards by integrating all these
departnental cal endars. The academni c cal endar contains inportant dates and
activities that keep students, faculty and other staff menbers of the college
informed in advance and aligned to the cal endar. The acadenic cal endar al so
serves as a planning docunment for students, faculty, staff, and departnents as
wel | as outside canpus. This cal endar includes session start orientation
program and cl ose dates, exam dates, alummi |ecture, sem nar,co-curricul ar
activities and other students and faculty devel opment progranmes etc. followed
in the departnents.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. iteknodi nhagar.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
01 BEd EDUCATI ON 136 134 98
View File

2.7 — Student Satisfaction Survey




2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. iteknpdi nagar.in

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal EDUCATI ON 1 0
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!




No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awardi

ng Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year




Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

1200000 1215622

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Cl ass roomns Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)

No Data Entered/ Not Applicable !!!

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 8477 842584 1706 132260 10183 974844
Ref erence 233 20840 0 0 233 20840
Books
Jour nal s 147 27885 0 0 147 27885
e-Journal s 4 0 0 0 4 0




CD & Video 83 830 0 0 83 830

O her s(spe 564 8430 0 0 564 8430
cify)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 25 18 100 1 0 3 1 100 3
g
Added 0 0 0 0 0 0 0 0 0
Tot al 25 18 100 1 0 3 1 100 3
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1000000 1032050 1100000 1164432

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Every year, college nmakes its own budget report for estinmated expenditure
before the financial year. in budget, college nention estinated expenditure for
t he mai ntai ni ng physi cal, acadeni c and support facilities |like
| aboratory, library, conputers, cl assroons etc. procedure and policies for
mai ntai ning and utilizing physical academ c and support facilities like
| aboratory,library, conputers, classroons etc. Al the |laboratories are avail able
for the student through out the year. Labs are properly maintai ned by
respective lab in charge. However, nmintenance of equi pnent and existing
infrastructure is done by the internal resources. The Coll ege has constructed




04 new cl assroom for introduce new courses B.El.Ed. four year for the forth
com ng session 2017-18.

http://www.itekmodinagar.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
REMEDI AL CLASSES 27/ 10/ 2016 45 FACULTY MEMBERS OF
| TE
REMEDI AL CLASSES 28/ 10/ 2016 40 FACULTY MEMBERS OF
| TE
REMEDI AL CLASSES 13/ 04/ 2017 35 FACULTY MEMBERS OF
| TE
REMEDI AL CLASSES 15/ 04/ 2017 32 FACULTY MEMBERS OF
| TE
GUEST LECTURE 29/ 08/ 2016 80 DR. NEETU CHAWL.A
GUEST LECTURE 20/ 09/ 2016 85 ALUWNI COUNSELLI NG
GUEST LECTURE 04/ 11/ 2016 105 DR. MJURVI SI NGH
RATHORE
GUEST LECTURE 12/11/ 2016 100 DR. NEETU CHAW.A
ALUWNI LECTURE 09/ 01/ 2017 75 ALUVNI COUNSELLI NG
PAPER PRESENTATI ON 15/ 02/ 2017 32 STUDENTS OF | TE
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

3 3 5




5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

BADM NTON COLLECGE 16

KHO- KHO MENS WOVENS COLLECGE 96

ENVELOPE DECORATI ON COLLECGE 22

HAND BAG MAKI NG COLLECE 30

COVPETI TI ON
RANGOLI COWPETI TI ON COLLECGE 25
PCSTER COVPETI TI ON SAVE COLLECE 30
THE G RLS CHI LD

CANDLE DECORATI ON COLLECGE 22
ACTIVITY

KI TE AND FLOAER MAKI NG COLLEGE 32
ACTI VI TY

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of Number of Student ID Name of the
awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.




5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

No Data Entered/ Not Applicable !!!

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

18

5.4.3 — Alumni contribution during the year (in Rupees) :

1800

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization is the philosophy of the nanagenent of the college. The
managenent and the Principal always encourage the practice of decentralization
in nost of the activities of the college. To nanme the two for exanple are: 1

Decentralization in Teaching Process: This is one nain area where
decentralization has been observed. The teaching various types of courses in
institute of teacher education . Each departnent has been given an internally
desi gnat ed Dean/ Head of Deptt, \Who | ooks after the affairs of the departnent.
Each departnment hol ds separate neetings and deci des about their needs, plans

and required resources, including teaching and non-teaching staff,
infrastructure, funds etc. There are separate comittees which take care of the
respective functions like Discipline Conmttee, Miintenance Comrittee etc. The
| esson Plans, Tinme Table timngs, allotnent of teachers with different subjects
and cl asses/sections, |ab periods etc., conducting the class tests, , student
conmuni cation, organizing extra classes for slow weak | earners.
2.Decentralization in Activities and Student Support The other activities of
the college apart fromthe teaching process also witness quite
decentralization. There are a |l arge nunber of conmittees at college level to
| ook after various activities like Anti Ragging, Discipline, Co-Curricular,
Admi ssion, Gievance Redressal, Placenent Cell and many nore. These comrttees
take care of their respective areas. Many a decision related to these
activities are jointly taken by such committees

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Curricul um Devel opnent The college is
affiliated to Choudhary Charan Singh




uni versity, meerut. The college is bound
to follow the curriculum devel oped and
prescribed by the university.

Teachi ng and Learning The curricul um
for each subject is prescribed by the
affiliating university (Choudhary
Charan Singh university, meerut). At the
begi nning of each year the tine table
is prepared and all teachers prepare
their Lesson Plans for each subject who
are di splayed and announced to the
students by way of Notice Boards and
web site.. The teachers use the white
boards for teaching. The teaching is
suppl enented by presentations and group
di scussi ons, PPT conpetitions, |ab

Teachi ng and Learni ng

work, , personality devel opnent
cl asses, wor kshops, career counseling,
cultural activities, extra classes by
teachers for the weak and meritorious
students.
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details

No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration




No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
38 38 3 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
LOAN FACI LI TY, ADVANCE LOAN FACI LI TY, ADVANCE BOOK BANK SCHEME,
PAYMENT AGAI NST SALARY, PAYMENT AGAI NST SALARY, COVPUTER W TH | NTERNET
IVEDI CAL VEDI CAL FACI LI TY, MEDI CAL ACCESS FREE OF COST AND
FACI LI TY, MATERNI TY LEAVE, UNI FORM AND OTHER ADM SSI ON FEE I'N
LEAVE, MEDI CAL LEAVE AND SAFETY GADGETS | NSTALLMVENTS
OD FOR ATTENDI NG SEM NAR
WORKSHOPSY

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

No Data Entered/ Not Applicable !!!

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Yes PRI NCl PAL AND
VARI OQUS
COW TTEE
Adm ni strative Yes | QAC
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
No Data Entered/ Not Applicable !!!

6.5.3 — Development programmes for support staff (at least three)

No Data Entered/ Not Applicable !!!

6.5.4 — Post Accreditation initiative(s) (mention at least three)

No Data Entered/ Not Applicable !!!

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
No Data Entered/ Not Applicable !!!
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
Any ot her simlar Yes 0
facility

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!




No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Qur college canpus is conpletely Polythene free. 2. W are pronoted to our
students say no to plastic. 3.Pronote tree plantation. 4.Using noise free
generator set 5.Switching to using LED |ights.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices: The practices which may add comrendabl e value to an institution
and to its stake hol ders may be recogni zed as best practices. The
identification of such best practices for an educational institution depends on
several factors and are required to be selected in such a manner so that these
excl udes subjectivity, are contingent and devoid of generic descriptions. Best
practices shoul d commensurate with the mission and vision of the institution
and contribute to the value addition of the institution in particular and al so
for the society in general. best practices of our institution . i) Oientation
program for the newly admtted students: This institution gets students nainly
fromthe poor and the marginalized section of the societies who do not have
enough access to network society and do not have adequate fam |y education to
meke themfamliarize with the structure, curriculumand requirenments of the
choi ce based credit system The institution organizes orientation programto
make themfamliar with the details regarding curriculum course structure,
system of examination, the rules and regulation to be followed and the details
regardi ng course and program outcones. During 2016-17 this was organi zed 19
August. About a 100 students participated and it greatly helped to nmeet their
demands. There are various schol arshi ps available for the marginalized section
of the students and also for girls’ students funded by UP governnments. A
consi derabl e portion of students comng fromthe mnority or the weaker
sections of the society do not have requisite technical expertise to fill up
fornms online. W help students to downl oad their exam nation admt Card which
are required to be downl oaded by the students only. This institution always
caters to the needs of these students with utnost care and sincerity. b)
Regul ar contact with the affiliating university for the cause specific to
students own donmin: There are nmany issues which are needed to be solved by the
students thensel ves. View ng of senester result with theirown password and id
i s one such exanple. Many our students fail to keep their id and password and
cannot view their result fromthe exanination website. In these cases we send
mail to the university in favour of these students for the recovery of their
password and even sonetinmes our principal, teachers and staff ,neet university
authority to solve the issues specific to students own domain. c) Providing off
the self-type service to students: many past and present students regularly
nmeet the administrative section of the college to satisfy their diverse needs
such as attestation, signing of concession fornms, verification of records,

i ssuance of character certificate and so on. W provide quickest possible
service in these cases and follow marginal waiting time policy. v) Ragging free
Canpus: This institution follows zero tol erance policy against any kind of
raggi ng or harassnent. For the |last several years no single conplaint for
raggi ng has been | odged. vi) Zero Student Gievances: There are no grievances
of the students against the functioning of the institution for the | ast couple
of years. vii) Pronpting the cause of gender enpowernent: Pronoting gender
equal ity and extending efforts for wonmen enpower nent has been accorded topnost
priority in the vision and mssion of the institution. This institution
constantly endeavors to achieve these goals. The percentage of our girl
students is higher than their male counterpart. 2.Inproving Teachi ng and
Learni ng Process The teaching /learning process starts with designing of a
| ecture plan by the facilitator. The lecture plan is given in advance to the




| earners. The facilitator initiates a discussion or tells a story or questions
the learners before defining the objectives. The objectives of the lectures are
defined to specify to the learner the | earning outconmes. During the |ecture,
di scussi ons and questioning is encouraged. Holistic learning is encouraged
t hrough the continuous eval uati on system Various fornms of assessment are used
for continuous eval uation such as group di scussions, assignnents, Power Poi nt
presentations. Various co-curricular activities are also organized for the
| earners. These activities give an opportunity to the students to put their
know edge into application. An aspect very uni que about our teaching /Il earning
process is the freedomgiven to |earners to share their views and ideas. Even
i deas that sound inpractical are discussed and a proper explanation is given to
the |l earners why they cannot be inplenented. The learner is the part of the
| earni ng process rather than just a spectator of the sane. A mgjor limtation
of the teaching /learning process is the tinme constraint. The facilitators have
various ideas which they would Iike to inplenent in their class, however due to
pauncity of time all of them cannot be inplenented.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww.iteknodi nagar.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Through proper planning and strategies, the institution focuses at delivering
to its best ability the vision of the college. The Vision, Mssion and
bj ectives of the institution clearly points towards a val ue based education
based on the curriculumof the affiliating university. Through proper planning
and strategies, the institution focuses at delivering to its best ability the
vision of the college. The nation in general and the state in particular, is
marred with the probl em unenpl oynent anong educat ed youth. Therefore, the need
for “Skill-based system of education” is beconing nore vocal in present
times. So many efforts are being nmade for the past few years to change the
Teaching — Learning environnment into activity based | earning. Follow ng are the
net hods adopted to transformthe acadenic environnent: ? Changing the teaching
met hodol ogy by encouraging the faculty to use power point presentation where
ever required. ? Extensive use of guest |ecturers to support the Cass — room
teaching. Students are encouraged to present poster and oral paper
presentations. The wards are encouraged to participate both in curricular and
extra- curricular activities. ? college arranges guest lecturers periodically
addressed by the em nent persons from Academ ¢ and Research Institutions. In
addition to the classroominteractions, followi ng are the other nethods of
| earni ng experiences provided to the students: ? Project work ? Short term
Internships. ? Oal presentation? Sen nars/ Synposi uns/ Wrkshops ? Paper
presentations/ G oup discussions?and by the use of ICT in delivering and
| earni ng process Enphasis is paid to obtain feedback from students, and al umi
through i nformal contact to obtain information about qualitative changes which
are required. Institutional Distinctiveness Provide the details of the
performance of the institution in one area distinctive to its vision, priority
and thrust The col |l ege provides opportunity for sharing of cultural, religious
and faith values. There is always a high demand for adm ssion to the coll ege
conparatively. There is also high demand for the college products in the
school s for placenent The focus is on skill devel opnent, career oriented
progranms, try - academi a interaction and col | ege have brought all these aspects
under curriculuminplenentation and enrichnent. Special attention is given to
weak students especially belonging to SC/ST., OBC and nminority groups. The
students of Institute of Teacher Educati on, Kadrabad Mdi nagar. Mbodi nagar




Col  ege are not only guided to achi eve excellence in the education but are

t horoughly equi pped with the knowl edge of social perseverance and environnent al
sustainability. It lays special effort on students understandi ng of current
environmental crisis and through its various schemes |ikeproper use of green
and bl ue dustbin, plantation drives urges themto becone eco friendly . The
college ains at creating a hatching ground for the students to develop their

hobbi es and achi eve success in life. The college are steps towards facilitating
the students with the required know edge, experience and exposure to pursue

their dreans well.

Provide the weblink of the institution

http://ww.iteknodi nagar.in

8.Future Plans of Actions for Next Academic Year

Construction of new classroom and purchase of book for new course. To appoi nt
fully qualified faculty according to the ncte normfor the upcom ng B. El. Ed.
course. Organizing a sem nar and guest lecture by the QAC to pronote the quality
i mprovenent strategies in teaching |earning and co-curricular activities.
Encouraging faculty nmenbers to conplete their doctoral degrees and to continue
research activities through quality publication and research projects. Pronoting
participation of student and staff in sem nar, workshops, cultural activities
organi ze by the coll ege and external agencies. Pronoting activities such as
yoga, physi cal exercise,neditation,etc. related to devel opnent nental and physi cal
fitness of students,faculty and staff.and other




