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Yearly Status Report - 2015-2016

Part A

Data of the Institution

1. Name of the Institution

| NSTI TUTE OF TEACHER EDUCATI ON

Name of the head of the Institution

Dr. Anju CGupta

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01232222380
Mobile no. 9219419830

Registered Email

sagar ar un335@mei | . com

Alternate Email

i tekm@ahoo. in

Address 507 KATGHAR NEAR AMBEDKAR PARK QUI LI A
City/Town Bareilly

State/UT Uttar pradesh

Pincode 243003

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Anjali Cupta

Phone no/Alternate Phone no.

01232222380

Mobile no.

8279885736

Registered Email

anju_gupta74@edi ffmail . com

Alternate Email

i tekm@ahoo.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.iteknodi nagar.in/ AQAR2014-15
. doc.

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. iteknpdi nagar.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
S Period From Period To
3 B 2.09 2015 01- May- 2015 30- Apr - 2020

6. Date of Establishment of IQAC

05- Apr - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration

IQAC
SAY NO TO POLY BAG

Number of participants/ beneficiaries

07-Jul - 2015 50
01

03- Sep- 2015 25

ALUWNI LECTURE ON SELF



http://www.itekmodinagar.in/AQAR2014-15.doc.
http://www.itekmodinagar.in/AQAR2014-15.doc.
http://www.itekmodinagar.in

MANAGENMENT 01
HV AIDS QU Z 03- Dec- 2015 60
01
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? MORNI NG ASSEMBLY TODAY' S THOUGHT ? SAY NO TO POLY BAG ACTIVITY ? RALLY ON SEX

SELECTI VE ABORTI ON ? ALUWNI
LECTURE ]

LECTURE ON SELF MANAGEMENT ? WOMVEN [ EMPONERMENT

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

TO CONDUCT THE MEETI NG OF | QAC

CONDUCT THREE MEETING OF | QAC I N A YEAR

ORGANI ZATI ON OF ORI ENTATI ON  PROGRAMM

TO HELP THE STUDENTS | N DEVELOPI NG THE
KNONLEDGE AND TO UNDERSTANDI NG TOMNRS
M ED. , B. ED. , D. EL. ED.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3415_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3415_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3415_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3415_Contribution.xlsx

TO CATER THE NEEDS OF WEAK/ SLOW
LEARNERS STUDENT THROUGH REMEDI AL
CLASSES

REMEDI AL CLASSES WERE CONDUCTED FOR
WEAK STUDENT/ SLOW LEARNERS STUDENTS TO
| MPROVE THEI R ACADEM C PERFORMANCE

TO ENRI CH LI BRARY

PURCHASED NEW LI BRARY BOOKS AS PER
REVI SED CURRI CULUM

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30- Apr - 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

al umi

Princi pal present the Annual

i mprovenents to the Dean,

curricular activities etc.

i mportance is given to national

The Curriculum prescribed by CC S University,
coll ege. There is no direct involvenent of the faculty in designing the
curriculumBut the institution tries to get feedback fromits student and
regarding the curricul um processes and uses the data received in
f eedback for inprovenent of curricular
the various aspect of curricular progranms and nmeke suggestion for the
i mprovenent of curricular processes in the staff neeting held regularly. The

Report of the college before the nanagenent
committee and the suggestions for inprovenents are utilized for devel opnent of
curricular processes. The Institute al so consider suggestions for curricular
Faculty of Education, C.C. S University,
t he begi nning of the acadenic year,a faculty neeting is conducted and the
acadeni c plan and the syllabus are discussed. After discussion the subjects are

allotted to faculty nenbers along with additiona
national & intra- college sem nars on current topics and curricul um extra-
By this process, the faculty nenbers are fully
prepared for the next academ c year.
i ssues |ike Environnent, Value Education and
I nformati on Conmuni cati on And Technol ogy. The institution tries to provide
val ue orientation through activities |like norning assenbly,
citizens and saints fromtine to tinme. The daily assenbly includes a prayer,
daily news papers , a short val ue added thought and the reading of scriptures

Meerut is followed in the

processes. The faculty nenbers discuss

Meerut. In

charge such as organi zi ng

Wi | e preparing the academ c plan, due

| ectures of em nent



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3415_Quality.xlsx

of different religious. Captions and quotations on the notice boards
hi ghlighting different values every day. The institutions therefore ains at
i mparting value education to its youth in diverse ways so at to root out
sel fishness fromthen and prepare them d obal issues |ike environnent
education, Conputer Education, value education are part of B.Ed. curriculum
The institution nmakes special efforts for the intellectual and academ c
devel opment of student - teachers by encouraging themto nake nmaxi num use of
library facilities and active participation in the discussions held in tutoria
groups. The Institutions is furnished with a well equi pped conputer |ab provide
with internet facility. The students are providing with training of usage of
conputers. Students use the lab to prepare power point presentation with the
hel p of a conputer instructor.; Lecturers use it for preparing the soft copies
pf the subject content for their classes. The students are encouraged to open e-
mai | account and are allowed to utilize the internet for study purpose. Every
student is nmade to participate in the culture activities. one act play on
regul ar basis to inprove their comunication skill and other necessary skills
for an effective teacher. Students are nmade to speak during the assenbly
/prayers by rotation. Students are made to wite thought for the day on board
by rotation. The Practice Teaching is organized in three phase i.e. Pre
-practice phase, which includes mcro teaching, orientation and denonstration
by the faculty. This is followed by sinulation practice teaching through which
every student-teacher plan and delivers 30 | essons, 15 in each

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 180

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field




| Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Teaching skills are taught through mcro teaching preceded by theoretic
orientation and Model denp | essons by subject teachers. Student teachers
devel op reflective level through various practical experiences during practice
teaching in schools. Alumi feed-back and their experience is also wel conmed and
consi dered. How does the institution provide for adequate flexibility and scope
in the operational curriculumfor providing | earning experiences to the
students both in the canmpus and in the field? Keeping in mnd the set
objectives, institution pronotes participatory approach in achieving the goals
of providing varied | earning experiences to the students, both in the canpus
and in the field « Al necessary tools and equi pnent are provided to arrange
out canpus programmed |ike canp environnment project and field trips, which are
arranged to conplinment the know edge and to devel op the service m nd of the
students. ¢ Students are allotted schools keeping in mnd their choice and
approach fromtheir residence for Teaching Practice. ¢ Students assist in
managi ng their Teaching Practice schools, planning activities and functions in
the schools ¢ Student’s and staff’s request regarding curriculumis ful

filled. o Qpportunities are provided to experience of work culture through
gardeni ng, drawi ng paint. ¢ Students conduct action research on topic of their
choi ce under the guidance of teachers in their subject. ¢ Varied |earning
experiences are al so provided through mcro skills and macro | esson
presentations. In the College, students choose optional subjects of their own
choi ce. Wrk experience programme is al so selected by them Options: The
student can opt for two teaching subjects as per their choice, availability and
eligibility out of the follow ng: a) Teaching of English b) Teaching of H nd

c) Teaching of Maths d) Teaching of Science e) Teaching of History f) Teaching
of Hi ndhi g) Teaching of Fine arts h) Teaching of Conputer Science, etc. val ue
added courses have been introduced by the institution which would for exanple:
Devel op communication skills (verbal and witten) ICT skills, Life Skills,
Conmunity Orientation, Social responsibility etc.? Conmunication Skills: ?
Extension lectures on the different types of comunication, barriers to

ef fective comuni cation, strategies to inprove comuni cation, etc. are
conducted in the college ? Peer group discussions, conducting sem nars, guest

| ectures for enhancing student know edge, renedi al classes for slow | |,
tutorials, etc. are the various ways through which the students are encouraged
to devel op effective verbal comunication skills ? Witten comrunication skills
are frequently checked during class tests, house tests and internal exans ?
Students are encouraged to develop the habit of neat , clean and clear
handwiting so as to inprove witten comruni cation ? The students al so get
opportunity to inprove their comrunication skills during talent search




programmes, college programes and youth festivals etc. ICT Skills: ICT is used
extensively for curricular planning. ? Teachers plan their | essons on

comput ers. Power point presentations are given and CDs are prepared to
facilitate Teaching Learning Process. Instructional Resource material is

devel oped which is available in Educational Technol ogy (ET) Lab Internet
connectivity has been established in Library, Conputer |abs and other areas for

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VEd EDUCATI ON 35 4 4
BEd EDUCATI ON 200 148 148
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2015 148 4 24 5 5

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
14 14 2 1 1 1

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

All the aspects of our life have been impacted, including education. In an age determined to generate new paths
to quality education, ICT brings forward countless of benefits, enabling children with the right skill and outlook to
stay ahead in the increasingly aggressive rat race. ICT, or information and communication technology, makes
many ordinary tasks uncomplicated and facilitates communications from virtually any part of the globe. Today,
the emergence of such modern education technologies has altered how students approach learning and
education. The failing conventional methods prompted the birth of new-age education models that provide and
support innovative pedagogy. Information and Communications Technology (ICT) in education has been linked
with the upward shift in the quality of people’s lives by improving teaching and learning. This is why a number of
schools are increasingly integrating ICT in their primary school education system. Through this unique teaching
method, student gain an genuine learning experience, collaboratively constructing their own knowledge and
applying their learning’s in a real-world context. The use of ICT techniques in learning/teaching has a very
positive influence on a student’s learning capabilities as well. It is established that students reflect in a very
positive manner towards work and education when they are using computers to complete tasks given to them,
encouraging and motivating them to soak in the knowledge. Students who used technology to learn in school
have an increased self-esteem and self-confidence. Here are ways how children/students can benefit from this



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3415_Demand_ratio_1579765759.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3415_ict_tools_1579766842.xlsx

methodology in the times to come: « The barrier this technology breaks are both linguistic and geographic as the
information can be shared quickly and efficiently over the cloud thus, providing them access to quality education
anytime and anywhere. « The ICT methods are very effective in clearing the core concepts of the subject matter
this has been proven in enhancing the students level of understanding and retaining the knowledge. ¢ This
method makes content more enjoyable thorough engaging narratives and high quality animation, making the
whole session more interactive. This improves the retention capacity of the students, brings in more focus and
makes the whole process enjoyable. « The content can be tweaked to add value to the learning curve of the
student depending on the shortcoming of a student. « Active and independent learning are forte of this method
which inculcates self-responsibility and maturity for learning « The spatial reasoning capacity of a student gets
sharpened over a period of time and the ability to solve complex geometric questions without relying on formulas
get a formidable boost. « The childs progress can be mapped in the form of a electronic journal which will help
teachers and students to identify the strong and weak points. ICT based learning not just assumes an imperative
part in a student’s scholastic development yet perceives the youngsters subjective, social and enthusiastic
advancement essentially. Through refined and present day systems, such as, video conferencing, virtual reality
and 3D animation, it empowers students and teachers to work together and also a good path.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
152

29 5:1

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

29

29

0

0

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

No Data Entered/ Not Applicable !!!
No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college follows the evaluation reforns |aid down by the University of
Chaudhar Charan Singh . The Eval uation process is transparent and |Interna
Assessnent is managed entirely by the college maintaining high quality. The
institution is follow ng the continuous eval uation systemto achi eve the
| earni ng outcones for each course throughout the academ c year. This hel ps each
departnent to work towards achieving the goals. Hence, evaluations in the form
of class tests, internal assessnent, nodel Exam nation, assignnents, sem nars
and group discussions are conducted. The ultimte ai mof teaching and
eval uati on of courses is to inprove student |earning outcones. In the beginning




of the academic year, the students and parents are informed about the
conti nuous conprehensi ve eval uati on process designed by the University of
Madras. It provides information to the students regarding the system of
eval uati on consisting of cycle tests, nodel exam and University exam nation The
college follows the evaluation reforns |aid down by the University of Madras.
The Eval uation process is transparent and Internal Assessnent is managed
entirely by the college maintaining high quality. The institution is follow ng
the conti nuous eval uati on systemto achi eve the | earning outcones for each
course throughout the academ c year. This hel ps each departnent to work towards
achi eving the goals. Hence, evaluations in the formof class tests, interna
assessnent, nodel Exami nation, assignments, seminars and group di scussions are
conducted. The ultinmate ai mof teaching and eval uation of courses is to inprove
student |earning outcones. In the beginning of the academ ¢ year, the students
and parents are infornmed about the continuous conprehensive eval uati on process
designed by the University of Chaudhary Charan Singh. It provides information
to the students regarding the system of evaluation consisting of cycle tests,
nodel exam and University exami nation The institute have faculty w se interna
exam commi ttees who made aware of the CIE and eval uati on process. The
orientation progranmes are conducted at the beginning of the semester as per
gui del i nes and al so conducts induction Programme. Exam departnent informto
students ‘exam nation pattern, schedule and regul ati ons Acadeni c Cal endar with
Cl A Exam dates. Schedule Display in the Coll ege and Departnment Notice Board.
Result Analysis is done by the class tutors after ClA Test. The Principa
conducts Review Meetings departnent wi se to give necessary feedback for the
i nprovenent of students’ performance. Wienever necessary, the tutor shal
reconmend the visit of the parent to the college for a discussion about the
Student. Renedial Cl asses are conducted for the slow | earners, absentees.
Assessnents of group discussions, semnars, assignnments and periodically held
witten tests help to know the performance of the students and to take renedia
neasure if needed . The students who are little slowin their grasping as
conpared to their counterparts are identified on the basis of their class
participation, pass percentage, classroom performance, and regularity in
subm ssion of assignnments, punctuality and personal interactions. The institute
through its teachers handles it sensitively, and pays required attention to
| earners with various paces. Revision lectures to help the students to have
insight to the previously covered topics and connected it s.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution is an affiliated college. Exaninations are conducted at the end

of each senester by the affiliating University. College inforns students about

the university notices and circulars related to the exam nations fromtine to

time through student notice board, departmental notice boards, college website
and al so verbally by the faculty nenbers of the departnent. All departnents
conduct internal assessment of students and students are well informed about

these internal exam nations well in advance by the department. Interna

assessnent dates are al so provided by the college in the proposed academ c

cal endar prepared at the begi nning of each academ c session, which is uploaded

in the college website

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww iteknpdi nagar.in

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



https://www.itekmodinagar.in

Code Name Specialization students students passed

appeared in the in final year
final year examination
examination

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://wwv. iteknodi nagar.in

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)



http://www.itekmodinagar.in

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen

Name of the activity

Number of teachers

Number of students




cy/collaborating
agency

participated in such
activites

participated in such
activites

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully Version Year of automation

or patially)

No Data Entered/ Not Applicable !!!

4.2.2 — Library Services

Library Existing Newly Added Total




Service Type

Text Books 8477 842584 500 25143 8977 867727

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 25 18 100 1 0 3 1 100 3
g
Added 0 0 0 0 0 0 0 0 0
Tot al 25 18 100 1 0 3 1 100 3

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

700000

788472

500000

5333201

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

conput ers,

st udent s.

| abor at ory,
) ? The coll ege ensures opti nal
recourses for

The cal i brati on,

4.4.2 Construction , nmaintenance and repairing of academ c buil di ng,
academ c and support facilities -

cl assroons etc.
utilization of the avail able financi al
different facilities by holding regular
constituted for this purpose and as per the requirenments in the interest of
? Laboratory: Record of maintenance account
charge and supervi sed by HODs of the concerned departnents.
| aboratories are as follows: -
sophi sticated | ab equi pment’s are done by the technicians of

l'ibrary,

is maintained by ,

physi cal ,

sports conpl ex,

al l ocati on and

mai nt enance and upkeep of
neetings of various conmttees

Lab In
? Mai nt enance of

repairing and nai nt enance of

rel at ed owner



https://assessmentonline.naac.gov.in/public/Postacc/Library/3415_Library_1579849153.xlsx

enterprises. ? Library:- 1. The requirenent and |ist of books is taken fromthe
concerned departments and HOD' s are involved in the process. The finalized |ist
of required books is duly approved and signed by the Principal. 2. Suggestion
box is installed inside the reading roomto take users feedback. Their
continuous feedback helps a lot in introducing new ideas regarding library
enrichnent. 3. To ensure return of books, ‘no dues’ fromthe library is
mandat ory for students before appearing in exam 4. Oher issues such as
weedi ng out of old titles, schedule of issue/ return of books etc. are chal ked
out / resolved by the library conmttee. 5. ? Sports: - Regarding the
mai nt enance of sports equi pment the college sports in charge is deputed. . ?
Conmputers: - 1. Centralized conputer |aboratory established to enrich the
students. 3. Each Departnent having appropriate conputer for their
requirenments. 4. Internet and WFI Enabl ed canpus. 5. Proper space for sitting
in library, Open access journals facilities are available. ? Cassroons: - 1.
The col | ege has various commttees for maintenance and upkeep of
infrastructure. At the departnental level, HODs subnmit their requirenents to
the Principal regarding classroomfurniture and other. 2. Administrative
officers will take in charge for student’s academ c requirenents. ?
Additionally:- 1. There is lab instructors in every departnent, who naintains
the stock register by physically verifying the itens round the year. 2.
Departnment wi se annual stock verification is done by concerned Head of the
Departnment. 3. Regul ar mai ntenance of Conputer Laboratory equipnent’s are done
by Laboratory Assistant along with Laboratory attendant and they are headed by
the faculty incharge. 4. Regul ar cleaning of water tanks, proper garbage
di sposal, pest control, |andscaping and nai ntenance of |awns is done by
Institute concern Enployees. 5. College canpus naintenance is nonitored through
regul ar inspection. 6. Upkeep all facilities and cleanliness of environnent in
men’s and wonen’ s hostel 7. Qutsourcing is done for maintenance and repairing
of IT infrastructure such as conputers, internet facilities including W-Fi and
br oadband. e« Adequate in - house staff is enployed to neticul ously maintain
hygi ene, cleanliness and infrastructure on the canpus so as to provide a
congeni al |earning environment. C assroons, Staffroons, Seminar halls and
Laboratories, etc are cleaned and maintained regularly by Non - teaching staff
assigned for each floor. Wash roons and rest roons are well naintained. Under
non- pl an head nai ntnace and security

http://itekmodinagar.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of



http://itekmodinagar.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/3415_Scholarships_1580276923.xlsx

scheme

benefited
students for
competitive
examination

benefited
students by
career
counseling
activities

students who
have passedin
the comp. exam

studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
DR KN GLOBAL 2 2 ASTRON 2 2
MODI NAGAR, I NSTI TUTE F
BAAL BAARI EDUCATI ON,
PUBLI C SSRM
SCHOOL UNI VERSI TY
MODI NAGAR MODI NAGAR
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the

National/

Number of

Number of

Student ID

Name of the



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3415_Placement_1579856862.xlsx

awards for
Sports

award/medal Internaional

Cultural

awards for | number | student

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

No Data Entered/ Not Applicable !!!

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

10

5.4.3 — Alumni contribution during the year (in Rupees) :

500

5.4.4 — Meetings/activities organized by Alumni Association :

ALUWNI LECTURE ON SELF MANAGEMENT

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Vision - To pronpte academ c excel |l ence and create humane, self reliant teachers
to face local and gl obal and challenges of the society . Mssion - To ornate
peopl e teachers and future teachers educators with righteous conduct as
reflected in our enbl em Dharam Rakshati Rakshatra environment and
infrastructure for scientific, professional and noral education. To facilitate
the study of | ocal need based subjects. devel op teaching, admnistrative and
research skills To present a platformfor research on surroundi ng problens. To
encourage fermal e education in rural areas. The governance of the college is a
true reflection of its vision, mssion and its motto VASUDHAI V KUTUVBAKAM I n
the conm ttee of managenent, teachers have representation by one fourth of the
total nunber of nenbers and one nmenber from non teaching staff is also
i ncl uded. The Principal of the college works through different comrttees and
cells conprising of teachers and non teaching staff. Different policies and
pl ans of the college are nade and i npl enented t hrough these conmttees and
cells to fulfill the needs of the the students and ot her stakehol ders as per
the vision and nmission of the college The Principal is the head of the
institution and supervi ses Acadeni c and non-acadenmi c natter. CGovernnent and
Director of Collegiate Education are the statutory bodies who govern the
col l ege. The Col | ege Council consists of Heads of all the Departnent having
Principal as the Chair person. It plays a vital role in decision nmaking.
Princi pal along with Council nenbers plans for action and decide things. The
head of the departnent takes care of the day-today activities of the
departnent. In the beginning of the academ c year budgeting and distribution of

funds are done according to the need and representati on made by the Counci
nmenbers. There are various commttees |ike Adm ssion Commttee, Social welfare
Committee, Examination Committee, Library Conmttee, QGuidance and
counsel ling, Conm ttee, wnen cell etc. The nenbers of these comittees support




the Principal for the snmooth functioning of the college. SEnior superitendent
in the office is responsible for all financial matters |ike cash book, salary,
cheque book etc. Superintendent supervises over all functioning of office and
coll ege. Regul ar auditing and accounting is done. Stock verification of
| aboratory goods, library books and furniture is done every year. Stock
verification of |aboratory goods, library books and furniture is done every
year. Non-teaching staff nenbers also attend refresher courses to update them
Faculty nmenbers can avail Housing | oan, vehicle | oan, Education |oan and
festival advance. Clarity of Learning By ‘learning’ we nmean academic as well as
practi cal know edge about life. To live a neaningful |ife, students need both
t heoretical know edge and practical experience. Qur curricul um provi des subject
know edge and extension activities experience to realize their social
responsibilities. The college has constituted a systematic plan to enhance the
competenci es and capabilities of its faculty manbers. The col | ege appoints
qualified staff as per the UGC, State CGovernnment and university guidelines. The
staff nenbers are encouraged to enhance their professional conpetencies..The
nmeeting of the heads of the deparments is organized to discuss the strentghs
and weakness of the college .

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
No Data Entered/ Not Applicable !!!
6.2.2 — Implementation of e-governance in areas of operations:
E-governace area Details
No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Name of the
professional body for
which membership
fee is provided

Name of conference/
workshop attended
for which financial

support provided

Year Name of Teacher Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching
staff

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher




Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
29 29 3 3
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
LOAN FACI LI TY, ADVANCE LOAN FACI LTY, ADVANCE BOOK BANK SCHENE,
PAYMENT AGAI NST SALARY, PAYMENT AGAI NST SALARY, COVPUTER W TH | NTERNET
VEDI CAL FACI LTY, ADVANCE FOR MEDI CAL ACCESS FREE OF COST,
MATERNI TY LEAVE MEDI CAL TREATMENT, UNI FORM OTHER ADM SSI ON FEE I N
LEAVE AND OD FOR SAFETY GADGETS I NSTALLVENTS
ATTENDI NG SEM NAR
WORKSHOPS

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

No Data Entered/ Not Applicable !!!

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
No Data Entered/ Not Applicable !!!
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Yes PRI NCI PAL AND
VARl OUS
COW TTEE
Adnmini strative No Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents regularly express their val uabl e suggestions for the devel opnent of
the student through the institutes functions and the teachers take efforts to
i npl ement the suggestions positively.




6.5.3 — Development programmes for support staff (at least three)

The institute conduct staff devel opnment programmes by inviting resource

persons on various subjects and acadeni cians fromoutside the college. . The
faculty of the college is provided with conputer, internet, audio-visual aids
and conput er ai ded packages to facilitate teaching. . It is planned to

i ntroduce nore devel opment programmes for teaching and non-teachi ng menbers of
the institutions.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

No Data Entered/ Not Applicable !!!

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Ranp/ Rai | s Yes 0

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!




No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1.to conduct tree plantation programre 2.use green dustbhin for wet garbage and
blue for dry garbage. 3. Tobacco snoking, chewi ng of pan masala and gutka is
prohibited in the college canpus. 4.save water 5.Enphasize on the preservation
and protection of green envirornment.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: MENTORI NG PROGRAMME 2. (bjective: The objective of
Mentoring is: To achieve the vision of the institution viz., to develop all
round personality of the students on progressive lines. To provide a continuous
| earni ng process for both the nentor and the nmentee. To establish the nentor as
a role nodel and to support the nmentee for personal and academ c devel opnent.
3. The context: The nature of students’ background i.e. catering to different
soci o-cul tural and econom c diversity necessitates nmentoring being opted as one
of the best practices by the institution. The absence of institutionalized
system of havi ng proper system of nmentoring, guidance and counseling in the
region along with the obvious fact that nost of the students are fromrenote
areas and first generation learners nakes it inperative on the part of the
institution to provide nentoring i.e. guidance for all-round devel opnent of the
students on academ c as well as aesthetic lines. Mreover, it is ainmed to align
with the institutional mssion and vision statenent aimng to devel op students
on progressive lines .i.e. to inbibe in the students a rational positive
outl ook towards |ife thereby maki ng themresponsible citizens. 4. The Practi ce:
Ment oring session is conducted on a regular basis. The session is conpul sory
for every student to attend without fail. The nentoring paraneters are based on
four aspects i.e. academ c, attendance, career and general. The nentors are
provided with details of nentee’s performances in terns of academ c (weekly
test, class test, and nmd-term and end-senester exam and attendance records.
The nentor also keeps track of the nentee’s personal devel opnent such as co-
curricular activities, discipline and career related issues. The practice of
the nmentoring systemis evaluated by the Principal, Vice-Principal so as to
ensure quality and efficiency in practice. The grievances of the nmentees are
taken up by the nmentor and if necessary it is forwarded to the Principal for
necessary renedi al actions. 5. Evidence of Success: |nprovenent in nentees
discipline, interaction and comunication skills, Inprovenent in students’
attendance, Establishment of a vibrant rel ationship between teachers and
students whi ch has provi ded a congeni al atnosphere in the class roomas well as
in the canmpus. 6. Problens encountered and resources required: The diversity in
students’ background and upbringing i.e. lack in the art of effective
articulation, introversion, indifferent attitude etc. |nadequacy in general
gui dance, career and professional related materials. This is due to the
financial constraints faced by the managenent because the institution is
dependent on grants. Best Practices: 2 1. Title of the Practice: Preparing and




using framework for Academ c and Administrative Audit (AAA) Cuidelines of |QAC
and subm ssion of AQAR for Autononous Col | eges Page 34 2. Goal: To
systematically conpile and objectively assess individual and departnenta
Inputs ainmed towards institutional inprovenent and quality sustenance. 3. The
Cont ext Upgradi ng academ ¢ and admi ni strative processes is a continuous
endeavor for the institution. The changi ng educati on scenari o nandates: <Self
and external evaluation and sustenance initiatives for maintaining Quality
*Stinul ati ng academi ¢ environment for pronotion of quality in teaching, earning
and research <lncul cating accountability in staff nenmbers for assuring quality
of their teaching, research and services. Through brainstormng in | QAC
neetings, it was felt that AAAwill help us to understand the present status of
various institutional processes and identify the gaps. This w Il guide and
direct us to take necessary steps /start newinitiatives. It was found that we
| acked standardi zed formats for periodic assessnment of academ c and
adm nistrative units. The sub-commttees of | QAC nade the formats for both
academ ¢ and administrative audit to ascertain the presence and adequacy of
qual ity assurance procedures, their applicability and effectiveness in
guaranteeing quality of inputs and processes. And effectiveness in guaranteeing
quality of inputs and processes. 4. The Practice a.Preparation of perfornma
Terns of reference given to the sub-conmittee to prepare a standardi zed for mat
were: eDefine the focus areas in acadenic and admi nistrative processes
el dentify the procedures used by departnents in each of these areas. A detailed
Performa of 15 pages was prepared which included department profile, students
profile, workload, research details and teaching and eval uati on processes.

I nformati on regardi ng Teachi ng Process included the follow ng: ¢Teachers’
orientation to handle curriculume«Planning of curriculumtransaction <Efforts
made to devel op and inprove their academ c / professional conpetency ¢Academn c

cal endar for internal and external exam schedul e and co-curricular activity
e Teachi ng nmet hods/ | CT/ teachi ng ai ds used ¢ Mechani sns used to keep pace with
recent devel opnents < Student feedback eval uation system Details of eval uation
process included the follow ng: «Methods adopted by teachers
*(bjectivity/ Effectiveness of eval uation system «Mechani sm adopted to
communi cate progress of students to parents, addressing evaluation rel ated
grievances ¢Analysis of student’s results The Perform al so has provision for
assessnent of teachers by vice principal, principal and managenent as
applicable for qualification, punctuality, regularity, accountability etc.
Proforma for Adm nistrative departnents includes information related to
different sections handling adm ssions, exani nations, stores, naintenance,
accounts, salary, appointnents, pronotions, admnistration, and schol arshi ps.
Li brary and | aboratories audit Performa included details of timngs, various
facilities / services provided and administration, etc. b. Finalizing the
criteria for analysis Data Collection Staff menbers were inforned about the
need for the audit and the Performa to be used for the sanme. They were expected
to submt the duly filled in Performa to respective heads of the departnents
within stipulated tinme period. Evaluation Internal audit team consisting of
three senior faculty nenbers evaluated the departnents on the basis of inputs
given. The team nade appropriate recomrendati ons for continuous inprovenent of
the processes and procedures used for quality assurance and enhancenent.
External audit will be done in the near future. 5. Evidence of Success: Data
conpilation for the audit brought in systematic docunentation by the staff
menbers. The objective and realistic recomendati ons were well accepted by both
academ ¢ and adm nistrative staff and there is eagerness to conply with the
sanme. This endeavor which started with skepticismconcluded with the staff
feeling satisfied and ready to accept the evaluation positively. 6. Problens
Encount ered and Resources Required: There was initial resistance fromstaff as
they felt that the exercise was futile and tine-consum ng. The Perform was
| engthy and took | onger tinme for data collection and conpil ation. To Enhance the
qual ity of teaching and | earning process, Institute OF Teacher Education




Kadr abad, Modi nagar Col | ege has initiated the Teachers Exchange Program as one
of the institution s best practices. Sharing of ideas and thoughts has becone

part of the globalization process and this is also true at the institutional

| evel . Through the exchange of teachers with other colleges, deficiencies in
sone of the departnents can be addressed by getting the resources from outside
Moreover, interdisciplinary approach has becone very inportant in the field of
competition. The institution strongly believes that Teachers exchange program

can address these issues in a nore systemati c manner. Besides giving
opportunities for learning the strength and weaknesses of other institutions,
t he exchange of Teachers can al so give exposure for themto express their

talents outside their own confort zone. Learning is a |lifelong process, the
exchange of teachers will enable themto | earn new things which will

hel p them
to becone better mentors.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://wwv iteknodi nagar.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Thr ough proper planning and strategies, the institution focuses at delivering
to its best ability the vision of the college. The Vision, Mssion and
bj ectives of the institution clearly points towards a val ue based education
based on the curriculumof the affiliating university. Through proper planning
and strategies, the institution focuses at delivering to its best ability the
vision of the college. The nation in general and the state in particular, is
marred with the probl em unenpl oynent anong educat ed youth. Therefore, the need
for “Skill-based system of education” is beconing nore vocal in present
tinmes. So many efforts are being nmade for the past few years to change the
Teaching — Learning environnment into activity based | earning. Follow ng are the
net hods adopted to transformthe acadenic environnent: ? Changing the teaching
nmet hodol ogy by encouraging the faculty to use power point presentation where
ever required. ? Extensive use of guest |ectures to support the Cass — room
teaching. ? Students are encouraged to present poster and oral paper
presentations. Counseling system ? Every Faculty nmenber is allotted 15-20
students to whom one acts as a tutorial head. The counselor identifies the
acadeni ¢ and personal problens of his/her ward. ? The wards are encouraged to
participate both in curricular and extra- curricular activities. ? Each
departnment arranges guest lecturers periodically addressed by the em nent
persons from |l ndustry, Acadeni c and Research Institutions. In addition to the
classroominteractions, followi ng are the other nethods of |earning experiences
provided to the students: ? Project work ? Short termlInternships. ? Oal
presentation ? Sem nars/ Synposiuns/ Wrkshops ? Paper presentations/ G oup
di scussi ons ? Providing access e-journal and e-books by use of ICT in
delivering and | earning process Enphasis is paid to obtain feedback from
students, and alumi through informal contact to obtain information about
qual itative changes which are required. Institutional Distinctiveness Provide
the details of the performance of the institution in one area distinctive to
its vision, priority and thrust The coll ege provides opportunity for sharing of
inter-cultural, inter-religious and inter-faith values. There is always a high
demand for admission to the college conparatively. There is also high denmand
for the college products in the schools for placenent The focus is on skil
devel opnent, career oriented prograns, try - academ a interaction and col | ege
have brought all these aspects under curriculuminplenentati on and enrichment.
Special attention is given to weak students especially belonging to SC/ ST., OBC
and mnority groups. The students of Institute of Teacher Educati on, Kadrabad



http;//www.itekmodinagar.in

Mbdi nagar Col | ege are not only guided to achi eve excellence in the education
but are thoroughly equipped with the know edge of social perseverance and
envi ronmental sustainability. It lays special effort on students understandi ng
of current environnental crisis and through its various schenes |ikeproper use
of green and bl ue dustbin, plantation drives urges themto becone eco friendly
. The college ains at creating a hatching ground for the students to devel op
their hobbies and achi eve success in life. The college are steps towards
facilitating the students with the required know edge, experience and exposure
to pursue their dreans well.

Provide the weblink of the institution

https://ww iteknpdi nagar.in

8.Future Plans of Actions for Next Academic Year

Future plans of the institute are primarily aimng at scaling the intellectua
environment of the institute. 1. To organize different activities |like Mrning
Assenbly, Sem nars, Practice Teaching Programetc. for the trainee teachers and
thereby to enhance their professional conmtnents, conpetencies and performance
skills 2. To arrange renedial /tutorial classes to enable the academ cally weak
students of the college to enhance the overall performance 3. To strengthen the
library by addi ng nore books 4. Meani ngful engagenent by Scout Guide canp in
community services 5. To conduct a seminar on the topic “The Art of C assroom
guestions and answers” 6. To conduct a Various Guest Lecture for the enhance of
st udent Know edge 7. To conduct “ Matdata Jagrukta Rally 8. To Conduct a Al ummi
Lecture on” Counselling Can Change Student Behaviour” , “ Life Skill” 9. Skit on
Wnen R ght For Equality 10. To update the website of the college 11. To pronote
research work 12. To organi ze research |l ecture series for NET and PhD entrance
exam 13. To organize a neditational programto ensure all-round devel opnent of
trai nees 14. Nukkad Natak On Wonen Enmpowernment 15. Devel op | earning nethods that
pronote interdisciplinary, problembased |earning across all prograns. 16.
Establish an environment that enables the teaching and | earning of success
skills: 17. Create an educational design lab for team based, interdisciplinary
approach to learning that utilizes real world challenges primary research
opportunities, and project-based learning. 18. ldentify a flexible assessnment
process that accurately validates the skills of each student 19. To Create a wi de-
spread educational network seeking nmass participation in education. 20. To
Provide quality education to socially and econom cally backward cl asses. 21. To
Bring out educational and cultural devel opnent of students. 22. To Bring out
soci al transformation through education. 23. To Create resources and utilizing
them for educational upliftnment of student. 24. To increase the use of nobdern and
i nnovative teaching aids for effective teaching and | earning process. 25. To
i ncrease number of books, Research Journals and strengthen e-library. 26. To
ensure fair access to and affordability of academ c programres for students 27.
To enhance outreach programes for the menbers of the backward comunity. 28. To
i npl ement the smart class roons in the academ c departnents. 29. To provide
infrastructure confortable. 30. To introduce fully e-based system for different
adm ni strative processes |ike, admi ssion, result publication, etc. 31. To
strengthen the |iaison anong the stakehol ders |ike, students, teachers, parents,
enpl oyers etc. 32. To ensure 100 utilization of lecture timngs. 33. To prepare
and publish yearly academ ¢ cal endar before the begi nning of the academ c year
34. To meke the subjects nore interesting. 35. To support students. (neritorious
and academ cally weak) 36. To keep guardi ans updated about their wards’
performance. 37. To address student grievances. 38. To arrange special prograns
for teaching/non-teaching staff. 39. To strengthen alummi participation. 40. The
college will encourage innovative practices in the field of teaching-Iearning
strategies. 41. Each day college to ensure that it has a clean canmpus 42.
Strategic policy and tinme bound with inplenmentation plans (nornally within a
year)
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